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TERM	   DEFINITION	  
CULTURAL	  COMPETENCY	   Appreciating	  historical	  realities	  and	  the	  assets	  of	  groups	  in	  their	  own	  cultural	  context,	  embracing	  

intersectionality,	  and	  using	  practices	  to	  influence	  social	  conditions	  toward	  progressive	  change.	  

DISCRIMINATION	  
	  

Unequal	  treatment	  of	  members	  of	  various	  groups	  based	  on	  race,	  gender,	  social	  class,	  sexual	  
orientation,	  physical	  ability,	  religion	  and	  other	  categories.	  

DIVERSITY	   The	  collection	  of	  differences	  and	  similarities	  of	  a	  group.	  

INCLUSION	   Authentically	  brings	  traditionally	  excluded	  individuals	  and/or	  groups	  into	  processes,	  activities,	  and	  
decision/policy	  making.	  

PREJUDICE	  
	  

An	  unjustifiable,	  and	  usually	  negative,	  attitude	  of	  one	  type	  of	  individual	  or	  groups	  toward	  another	  
group	  and	  its	  members.	  Such	  negative	  attitudes	  are	  typically	  based	  on	  unsupported	  generalizations	  
that	  deny	  the	  right	  of	  individual	  members	  of	  certain	  groups	  to	  be	  recognized	  and	  treated	  as	  
individuals	  with	  individual	  characteristics.	  

RACIAL	  JUSTICE	  
	  

The	  proactive	  reinforcement	  of	  policies,	  practices,	  attitudes,	  and	  actions	  that	  produce	  equitable	  
power,	  access,	  opportunities,	  treatment,	  impacts	  and	  outcomes	  for	  all	  people	  of	  color.	  

RACIAL	  EQUITY	   The	  condition	  that	  would	  be	  achieved	  if	  one's	  racial	  identify	  no	  longer	  predicted,	  in	  a	  statistical	  
sense,	  how	  one	  fares.	  	  

RACISM	  
	  

A	  complex	  system	  of	  beliefs	  and	  behaviors,	  grounded	  in	  a	  presumed	  superiority	  of	  the	  white	  race.	  
These	  beliefs	  and	  behaviors	  are	  conscious	  and	  unconscious	  and	  result	  in	  the	  oppression	  of	  people	  
of	  color	  and	  benefit	  the	  dominant	  group,	  whites.	  	  	  

IMPLICIT	  BIAS	   Socio-‐cognitive	  attitudes	  towards	  other-‐race	  groups	  that	  are	  exempt	  from	  conscious	  awareness.	  

 



 
INTERNALIZED	  OPPRESSION	  	   A	  phenomenon	  in	  which	  members	  of	  a	  group	  adopt	  a	  negative	  view	  of	  themselves	  based	  on	  the	  

prejudices	  of	  other	  groups.	  	  From	  an	  anti-‐racism	  framework,	  it	  can	  occur	  as:	  

Internalized	  racial	  inferiority:	  	  The	  acceptance	  and	  acting	  out	  of	  an	  inferior	  definition	  of	  self,	  given	  
by	  an	  oppressor	  group,	  as	  rooted	  in	  the	  historical	  designation	  of	  one’s	  race.	  	  Over	  many	  
generations,	  this	  process	  of	  disempowerment	  and	  disenfranchisement	  expresses	  itself	  in	  self-‐
defeating	  behaviors.	  

Internalized	  racial	  superiority:	  	  The	  acceptance	  and	  acting	  out	  of	  a	  superior	  definition	  of	  self,	  as	  
rooted	  in	  the	  historical	  designation	  of	  one’s	  race.	  	  Over	  many	  generations,	  this	  process	  of	  
empowerment	  and	  access	  expresses	  itself	  as	  unearned	  privileges,	  access	  to	  institutional	  power	  and	  
invisible	  advantages	  based	  upon	  race.	  

INTERSECTIONALITY	   The	  interconnected	  nature	  of	  social	  categorizations	  such	  as	  race,	  class,	  and	  gender	  as	  they	  apply	  to	  
a	  given	  individual	  or	  group,	  regarded	  as	  creating	  overlapping	  and	  interdependent	  systems	  of	  
discrimination	  or	  disadvantage.	  

TOKENISM	   Selecting	  a	  few	  people	  who	  are	  not	  in	  the	  dominant	  group	  for	  participation	  in	  order	  to	  deflect	  
criticism	  of	  exclusion	  or	  oppression.	  

WHITE	  PRIVILEGE	   Unearned,	  and	  often	  unquestioned,	  set	  of	  advantages,	  entitlements,	  benefits	  and	  choices	  
bestowed	  on	  people	  solely	  because	  they	  are	  white.	  
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